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Inauguration of SSN Workshop

MBA Batch 2025 — 2027 | Ace it Before You Face it — A
Celebrating New Beginnings | Y 0rkshop by LTIMinree
With IndUStry Le aders The SSN School of Management has always been committed to 1

nurturing well-rounded professionals who are not only
equipped with technical knowledge but also with the soft skills
that are essential to excel in today’s dynamic corporate
environment. As part of this commitment, the institution hosted
an enlightening workshop conducted by LTIMindtree under the
Soft Skill Coliseum initiative on 13th August 2025. Aptly titled
“Ace it Before You Face i1t”, the session was designed to
prepare students to confidently face the challenges of the Mr. Joshua A,
corporate world.

FRESHER'S INAUGURATION
M.B.A BA .

Senior Manager — Talent Acquisition,
LTIMindtree

The workshop was led by Mr. Joshua A, Senior Manager — Talent Acquisition, who brought with him a wealth of
knowledge and industry expertise. In his engaging address, he shed light on the nuances of people management, an area
often regarded as the backbone of any successful organization. Mr. Joshua emphasized that while technical expertise
may open doors to opportunities, it is people skills that ensure long-term growth and professional excellence.

Inauguration of SSN MBA Batch 2025 — 2027

The inaugural ceremony for the new batch 2025 - 2027 was organized by SSN MBA
Association on 20th August 2025. It was an inspiring confluence of wisdom, experience, and

guidance He elaborated on the key principles of people management, ranging from effective communication and empathetic

leadership to conflict resolution and team collaboration. By connecting these principles to real-world corporate
experiences, he enabled students to clearly understand how strong human resource practices contribute to productivity,
employee satisfaction, and organizational success. He also highlighted the importance of adaptability in the workplace,
encouraging students to view challenges not as obstacles but as opportunities for growth.

SSN SoM was privileged to host Mr. Srinivasa Bharathy, Managing Director & CEO,
Adrenalin eSystems Limited, as the Chief Guest. With a keen interest in nurturing young
minds, he engaged students in thought-provoking reflections on intrapreneurship vs.
entrepreneurship, the power of thinking beyond conventions, and the emergence of Al as an

) : i : . Adding further depth to the session was Ms. Rohini S, Associate — Talent Acquisition, who brought in a refreshing dose
integral force in today’s dynamic business ecosystem.

of energy and interactivity. Through engaging activities, she encouraged students to participate, reflect, and learn by
doing. Her dynamic approach ensured that the workshop was not just a lecture but an immersive learning experience.
From ice-breakers to scenario-based discussions, every element of her session kept students actively involved and eager
to contribute.

The session was further enriched by our esteemed alumni:

¢ Mr. Parthiban Dorai, Head of Martech & Client Engagement, Ogilvy (MBA Batch 2001—
2003), who emphasized the importance of being exclusive and outstanding, urging students
to harness their uniqueness as a source of talent and strength.

¢ Mr. Manikandan Thangavelu, Director, Wipro Limited (MBA Batch 2003-2005), who
appreciated the students’ choice of MBA as a transformational journey and highlighted how
it nurtures strategic thinking, leadership, communication, and interpersonal excellence.

¢ Ms. Mymoonshifaya A, Sales Officer, Nestlé¢ Professional (MBA Batch 2011-2013),
who inspired students with her personal journey of overcoming fear, embracing mistakes as
stepping stones, and shaping a successful career in sales with resilience and adaptability.

One of the most impactful aspects of the workshop was the way it connected theory to practice. Students were able to
see how the concepts they learn in classrooms play a critical role when applied in the corporate world. The emphasis on
human resources as a pivotal function in organizations helped students appreciate how HR goes beyond recruitment and
administration to become a driver of culture, innovation, and long-term business strategy.

The workshop was not only insightful but also deeply motivating. Students walked away with a renewed sense of
confidence, equipped with practical knowledge and a clearer understanding of what it takes to succeed in professional
settings. It also provided them with a unique opportunity to interact with industry professionals, bridging the gap

Heartfelt gratitude to Dr. Hariharanath, Director, SSN School of Management and Mr. , , :
between academic learning and corporate expectations.

Mugunth P, Placement Officer, for orchestrating this impactful event and making the
inauguration a memorable milestone. Sincere appreciation also goes to the MBA Association
and its team for ensuring the seamless conduct of the program.”

I1C Session

The event began with the panelists’ entrepreneurial journeys being shared, offering students valuable insights into
S SN S ChOOl Of Man agement their experiences. The transformation of the start-up ecosystem over the past decade was explored, with Mr. John
highlighting Tamil Nadu’s rise as an innovation hub, driven by quality education and global exposure, paving the
way for SaaS giants like Zoho and Freshworks. Mr. Arun’s inspiring journey of building GUVI, which began with

o o
HO Sts In Sp lrln g P an el O n th e simple coding tutorials on YouTube and evolved into a leading edtech platform, was also narrated.
Entrepreneurial risks and challenges were brought into focus by Mr. Shiva, who stressed today’s increased risk

Start-up EcosyStem appetite while pointing out hurdles like limited funding and insurance access. Founders’ grit, strong sales skills,

teamwork, and humility were emphasized by the panel as critical drivers of success.

- Swathi G - Jovina Salome R

An engaging panel discussion on the
evolving start-up ecosystem and its impact
on young entrepreneurs was organized by the
SSN School of Management on 21st August
2025. The session was enriched by the
presence of prominent founders and CEOs -
Mr. Arun Prakash (CEO, GUVI), Mr. John
Rex Thangadurai (CEO, GoBuild.work &
Misai.live), and M. Shivaganesh
Ramakrishnan (CEO, 6S Consulting Pvt.
Ltd.). The discussion was moderated by Ms.
Amrutha Varshini, a second-year MBA
student.

Sustaining innovation and differentiation was discussed, with a shared emphasis on having a clear vision, adopting a
fail fast, learn faster mindset, and staying resilient. Students were encouraged by Mr. John to take early initiatives
and experiment, drawing from his own college experiences that shaped his ventures.

Funding strategies were outlined, from pre-seed to Series A & B, with bootstrapping presented as a viable
alternative. The importance of preserving company culture post-investment was stressed, alongside insights into
GUVTI’s community-driven solutions and Mr. John’s dual leadership across two ventures.

AT’s growing influence was another highlight, as Mr. John explained its role in revolutionizing recruitment and Mr.
Shiva discussed its impact on scaling Global Capability Centers in India. Students were urged to network, leverage
mentorship, and solve real-world problems. The session concluded with an interactive Q&A, leaving participants
inspired to embrace innovation, take calculated risks, and prepare for entrepreneurial journeys ahead.

Panel Discussion featuring Mr. Arun Prakash,
Mr. John Rex Thangadurai & Mr. Shivaganesh

- Neeraja R



I1C Session
POSH Awareness Session at SSN

School of Management

Mr. V.P Ponnuswamy,

President of Chroma
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The POSH committee of SSN School of Management, in association with the Institution’s Innovation

Council (IIC), organized a POSH (Prevention of Sexual Harassment) Awareness Session on August 22,
2025. The session was led by Mr. Ponnuswamy V.P., President of Chroma, who shared deep insights on
fostering a safe and respectful workplace.

The POSH (Prevention of Sexual Harassment) Awareness Session highlighted key aspects including a
clear understanding of what constitutes sexual harassment at the workplace, the history and legal
evolution of the POSH Act, and best practices for prevention, prohibition, and redressal mechanisms.
The session also revisited the landmark Vishaka Guidelines (1997), outlined the distinction between
general workplace harassment and sexual harassment, and explained forms such as quid pro quo
harassment and hostile work environments with practical examples. Further, it addressed the root
causes of harassment and elaborated on its various types, including physical, verbal, and non-verbal
forms.

The session stood out for its interactive approach, where participants actively engaged with the speaker,
making the learning experience both insightful and thought-provoking. Real-world examples and open
discussions made the session highly impactful.

The POSH Awareness session emphasized the importance of creating safe, inclusive, and respectful
workplaces. It reinforced the collective responsibility of organizations and individuals to ensure dignity

and equality at the workplace.
- Nivedha V

Student Alumni Committee
(ALCOM) Corner

Induction Program for the
Batch 2025-2027

The induction program for the Student-Alumni
Committee was led by Mr. Ravi Shankar,
Member of Executive Board -SSN Alumni
Association, along with the SoM Alumni
Relations team — Ms. Akshaya Sona Sri
(MBA Alumni Lead) and Mr. Gowsik Ganesan

.“_ .‘>*4‘:,_7, ~NEr TS
i g e 3 Ak

L NN
m ﬂ g : o S 3
2 2 ‘ e ™ K S8
( >
»l'\ | -
faors
1

— Ag — SRR (Associate Director - Students Welfare, SSN
Alumni Association) on 30th August 2025 for
the SSN MBA Batch 2025 - 2027.

ALCOM Induction Program for Batch 2025-2027

The session provided the new batch with an overview of the Alumni Association’s organizational structure,
initiatives, and the support model extended to students. Session also covered MBA department specific
highlights of the academic year 20242025, which included the Alumni Talk Series, Mentorship Program,
Mock Interviews, Tribute — the Annual Alumni Meet, and several other career development initiatives.
These programs have continued to strengthen the bond between students and alumni, providing valuable
opportunities for growth and guidance.

The Student-Alumni Committee (ALCOM) plays a vital role as a bridge connecting the present batch with
their seniors, fostering strong relationships with alumni across industries, and creating platforms for
knowledge-sharing across different batches. This dynamic link ensures that every student benefits from
both peer-to-peer and alumni-driven mentorship.

Mr. Ravi Shankar emphasized the Alumni Association’s journey and shared valuable insights into current
corporate expectations, urging students to make the most of opportunities and build meaningful networks.
The session concluded with an interactive Q&A, where students engaged in sharing feedback and
perspectives.

We would like to thank out beloved Dr. Hariharanath (Director- SoM) and Dr. Vani Haridasan (Alumni
Faculty Coordinator) for their invaluable guidance and support always.

A warm welcome to the new batch of 2025-2027 from all ALCOM stakeholders!
- Preethega M

Student Corner
Sleepless Nights and Interview

Fights: The Placement Chronicles

Ms. Vishnu Priya V,
SSN MBA 2024-2026

Placement season is officially here, and trust me, it feels like running a marathon, in formal shoes. Recently,
Everstage showed up for a BDR role. Out of 75 hopefuls, 15 made it to the next round. Sounds simple? Oh,
God, no.

We had late-night sessions at 10:30, sometimes 11 PM, just to get industry- ready. Campus turned into a

Alumni Networking Session
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The Student Alumni Committee
and its Mentorship Team
organized a Virtual Alumni
Networking Session for alumni
mentors on 30th August 2025.
Along with mentorship, enabling
alumni networking has always
been a primary objective of not
just mentorship team but for
ALCOM as well. This exclusive
session created a platform for the
alumni mentors to share their 0
professional journeys, exchange m,m,_mie,m, o [ [ asshovo e
industry 1nsights, and reflect on -
the mentorship program 2024-

2026.

Leela Priyad P (Unvesif.. & ol RaviShan S (Unverified) (=

Alumni Networking Session

The discussion also opened avenues to explore how the program can be further strengthened, both in terms

night school, and five hours of sleep felt like a luxury spa treatment. We pushed through mock interviews, _ . . . . .
of enhancing student — alumni engagement and fostering stronger alumni — alumni connections.

resume drills, and a stress level that could power a small city. And after all that, only a handful moved
forward. Brutal? Yes. Worth it? Absolutely.

As I write this, I’'m still prepping for my turn, anxious, tired, and fueled by equal parts coffee and hope. By
the time you read this, the results will be out. But here’s the tea: whether you get shortlisted or not, your
effort and learning matter way more than the outcome. Seriously, results are temporary, skills are forever.

Key takeaways included feedback on shaping the future mentorship framework, actionable ideas for
improving networking opportunities, and strategies to ensure that the alumni ecosystem remains
collaborative and supportive.

The event not only encouraged meaningful conversations but also reinforced the spirit of giving back and
staying connected, which lies at the heart of the SSN alumni network. We are grateful to our alumni mentors
for their time, commitment, and invaluable contributions.

And before anyone comes at me like, “You’re saying this because you’re a placement rep,” let me stop you
right there. I’'m writing this because I’m living it too. I see my classmates going through the same sleepless
grind, and I just wanted to say, you’re not alone. So, chin up, take that deep breath, and remember: you’ve

already won by showing up and giving it your best shot. - Jeyashree R

Upcoming Events

TrenDSetter 4.0

Tata Crucible

HUL LIME
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Internship Corner

A Taste of Marketing: My Experience as a Finance Intern
Internship at Cookd Ventures at Anubavam Technologies

My 8-week internship at Anubavam Technologies
Pvt. Ltd. in the Finance Department was an
enriching journey that combined both technical
learning and practical exposure.

Internships are often described as the bridge
between academic learning and practical
application. For me, that bridge led to Cookd
Ventures—a fast-growing food company known

for its masalas and quick-to-make cooking kits. Mr. Vikram Balaji,

SSN MBA 2024-2026 From the beginping, I gained hands-.on exper%ence n
statutory compliance, payroll processing, taxation, and
financial audits. I worked on areas such as ESI, PF,
TDS filing, GST, and foreign exchange transactions,
which gave me an in-depth understanding of how
organizations ensure compliance with legal
frameworks. I also developed strong skills in financial

The opportunity came through LinkedIn, where I
responded to a post by the CEO. That simple
interaction opened the door to a role in brand
marketing. My initial days were focused on

understanding the company’s business model, ﬂ \ﬁ
products, and activities, followed by conducting

market research and competitor analysis. documeptation, invoice Veriﬁcgtion, cash flow Ms. Akshaya S,
preparation, and the use of tools like Tally and Excel SSN MBA 2024-2026

The highlight of my internship was witnessing the launch of a new product. The atmosphere at Cookd was for data analysis and reporting.

inspiring; the entire team worked with a shared vision, putting in tireless effort to ensure the launch’s

success. Experiencing such dedication firsthand reinforced the importance of collaboration and execution in One of the highlights of my internship was working on ARIMA model in Excel to forecast exchange

marketing. rates and assisting with cross-border reporting and foreign exchange deal closures which was an eye-
opening glimpse into international finance. Additionally, participating in internal audits and

Another valuable aspect was the hybrid mode of work. I spent four days in the office and the remaining time reconciliation tasks helped me appreciate the importance of accuracy, attention to detail, and

attending classes. This balance allowed me to connect theoretical knowledge from lectures with real-time compliance in financial decision-making.

practices at Cookd, creating a meaningful learning experience.

This internship not only enhanced my technical expertise but also strengthened my professional

Additionally, I gai.ned exposure to Meta and WhatsApp marketing and developed insights into the financial discipline, problem-solving ability, and communication skills. Overall, it was a highly rewarding
aspects of marketing, such as product margins and financial statements. Overall, my internship provided a experience that bridged the gap between academic learning and real-world corporate finance
comprehensive view of how strategy, creativity, and numbers align to drive business success. For students practices.

preparing for their own internships, my takeaway is clear: theory gains value when tested in practice, and
opportunities often emerge when we are proactive in seeking them.

My Internship Experience at My Summer as a Business
ST 8 Analyst - Making Factories
Smarter with Data

Royal Enfield ATREE

Interning at Royal Enfield in the Distribution
Control Department (DCD) at the Vallam Plant

1 iching j . My rol i '
was a truly enriching journey. My rofe gave me a This summer, I stepped into the field of

automotive manufacturing as a Business
Analyst Intern at IP Rings Ltd. The main goal

chance to explore the world of logistics, export-
import operations, and pre-delivery audits (PDA)

areas that connect the factory floor to customers Ms. Preethega M, was to make data easy to understand and use i \‘ ' \
across the globe. SSN MBA 2024-2026 for everyone, from managers to machine AW eetid -
operators. Ms. Sneha B,

SSN MBA 2024-2026

I built live dashboards that turned complex numbers into visual stories helping teams quickly grasp sales
trends, production gaps, and inventory needs. I also helped design production cells. Sketching layouts,
writing clear work guides, and setting up tool trackers might sound small, but these steps prevented
errors and saved time daily.

From planning dispatches through the ROADO app and working with SAP for inventory visibility to
observing the PDA process that ensures every motorcycle meets Royal Enfield’s quality promise, each task
taught me something new. I also got hands-on exposure to export packaging, container planning,
documentation (invoices, shipping bills, bill of lading), and the import process, including customs clearance

and duty payments.
One of my big projects was cleaning up spreadsheets and prepping data for SAP integration. Not the

Beyond the technical side, this internship helped me see how precision, coordination, and teamwork drive a flashiest task, but it’s those behind-the-scenes fixes that keep everything running smoothly.

brand’s global supply chain. It not only deepened my understanding of logistics and EXIM documentation This internship wasn’t just about charts and codes but it was about people, processes, and learning how

but also strengthened my analytical and problem-solving skills that I’ll carry forward in my career journey. to communicate across roles. I'm walking away with not just technical skills, but also the confidence to
bring value to any team I join.

Student Corner
The Art of Being Away from Home

For every student stepping into a college campus Yet leaving home is not only about what we miss. It 1s about who we become. Students discover
and every young professional setting foot in a new resilience in learning to stand on their own. Young professionals find discipline in handling the weight
city, life begins with a quiet goodbye to home. of responsibility. In every challenge, we begin to see the value of the simple things we once overlooked.
We leave behind the warmth of familiar voices, the The art of being away is the art of turning longing into strength. Every sleepless night, every missed
comfort of home-cooked meals, the laughter of celebration, becomes part of the story that shapes us into wiser and more grateful individuals.

family dinners, and the joy of festivals that once For while the world pushes us forward to chase success, our hearts will always remember where 1t all
filled our days. And when we return, we realize began. And one day, when we return with stories of struggle and triumph, we will understand this truth:

Ms. Rinusha something has changed. We come back as guests in we left not to lose home, but to give it new meaning through the lives we build.
SSN MBA 2024-2026 our own homes, welcomed with love, yet no longer
belonging to the same rhythm of life we once knew. And perhaps the most emotional question of all 1s this — when we finally achieve what we set out to

chase, will it feel complete without the embrace of home that first taught us how to dream?

Click here for Chain it!
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Alumni Corner

Adaptability and Growth: Navigating a
Career in HR

Conducted on 13th August 2025, Ms. Hema Priya
shared her journey from engineering to HR,
highlighting leadership roles at SSN and career growth
across HCL, Accenture, and Shell. She emphasized
seizing opportunities, networking, and credibility
building. Students gained insights into diverse HR Ms. Hema Priya Sukumar,
roles and skills. Her advice encouraged adaptability, SSN Batch 2008-2010,
proactive learning, and giving one’s best despite Director — Human Resources, TIAA
uncertainties.

Careers in Finance — Pathways &
Profile Building

On 18th August 2025, Mr. Kishore simplified complex
finance concepts and connected them to real-world
applications. The session covered investment banking,
financial services, private equity, and venture capital.
His interactive approach helped students explore career
pathways in finance. The Q\&A session clarified
doubts and motivated students to pursue the field.

Mr. Kishore Chidambaram,
SSN Batch 2005-2007,
Chief Manager - Investment Research &
Fund Management,
Cholamandalam MS General Insurance

The 3 Cs that Transform Careers: A
Personal Journey

On 19th August 2025, Ms. Subha Ganesh spoke on “The
3 Cs That Transform Careers,” stressing cognitive
ability, communication, and confidence. Drawing from
her career in mergers and finance, she highlighted the
importance of clarity, awareness, and structured
introductions.  She  encouraged  self-awareness,
collaboration, and staying current with industry trends.
Students learned how soft skills complement technical
expertise for success.

Ms. Subha Ganesh,
SSN Batch 2001-2003,
CEO & Managing Director,
The Bshirt

Your Degree is Just a Start!

On 21st August 2025, Mr. Jagan shared his non-linear career
journey, likening it to a “jungle gym.” Starting with sales and
cold-calling roles, he stressed resilience, customer focus, and
adaptability. His four key takeaways were continuous
learning, networking, curiosity, and having a compass instead
of a fixed map for success. The session motivated students to
embrace uncertainty with confidence.

Mr. Jagan Ramakrishnan,
SSN Batch 2002-2004,
Global Channel Account Manager -
Indian GSI, F5 Networks

New Ways of Working

Conducted on 22nd August 2025, Ms. Haritha spoke on “New
Ways of Working,” emphasizing agile practices, networking,
and continuous learning. She highlighted six essentials:
knowledge contribution, data security, communication,
cognitive thinking, interpersonal skills, and adaptability. She
related MBA learnings to project management and explained = Ms. Haritha Sravani Narasimhan,
how discipline and perspective bridge technical and SSN Batch 2019-2021,
managerial skills. IT Project Manager, Infosys

MBA and the Journey

On 23rd August 2025, Ms. Divya discussed on the topic ,
“MBA and the Journey Ahead,” highlighting the importance 41 “
of experiences, leadership roles, and sferytelling beyond
academics. She explained how her PlaceCom role helped her
career in sales and encouraged students to explore domains.
pivot when needed, and netwerk actively. She introduced
SaaS oppertunities and emphasized resilience,
communicatior, and adaptability over grades or titles.

Ms. Divya Dharshini,
SSN Batch 2021-2023,

Customer Success Manager,
Whatfix

Readiness

Conducted on 23rd August 2025, Ms. Radhika shared
skillsets for industry readiness, drawn from her 9 years at
TCS and 25,000 interviews. She stressed adaptability,
resume structuring, research, concept seeding, and
professionalism. She advised using tools like NOVO Al for
resumes. Her session emphasized mindset, preparation, and
commitment as key to career success.

Ms. Radhika Ravi,
SSN Batch 2009-2011,
India Head Campus Hiring,

Premium Engineering and
WILP

Faculty Coordinator
Dr. T. Thiruvenkadam

Vikasini C

The Team

Harini K P
Swathi G Abineswari S

Nivedha V
Deepika K

Karthik Sivanesan M
Yugalakshmi J

Roqueson Fernando S
Jovina Salome R




	Slide 1
	Slide 2
	Slide 3
	Slide 4

